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PART I_ PRELIMINARY

lnte.preration. l. ln this Ac! unless the context otherwise requires-

"apprentice" means a person above th€ €e of I 4 years

under training at a yorkplace with an employer or
crafuman to acquirc knowledge and skill, art or trade
within the period specified for the trainingi

"award" means a judgnent or decision by the High
Court;

"business" means a aadg undenaking operation or
establishment, wtether corporate, public or privatel

'casual workef' means a worker contracted to work
for a timited period ofup to 6 months aod such work
shall not include those normally performed by regular
wod<ers in the wor*place;

"Code of Practice on Discipline" means the Code of
Practice on Discipline set out in the Schedule:

"Commissionef means the Commissioner of Labour
appointed by rhe Public Service Commission for tbe
purpose of the adminisration and implementatioo
of this Act;

"contract ofemplo)ment or service" means a cotrtract
or agreement cortaining the conditions and terms
ofemployment or service, whether written or oral,
whether expressed or implied, individually or
collectively, for a definite or indefinite period,
whereby a *,orker agrees in retum for wages or other
remuneration to work for an ernployer, employing
organisation, institution or business establishm€nt,
inctuding a contac't ofapprenticeship, in the public
or privat€ sectoq

"court" meam the High Court;
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"da!"s resf' nre3ns a period ofrest comprising at least
2{ coruecutive hours;

'disabiliq| means a physical, sensory rne al orother
Lnpa iment nh ich has a subsiantial long{erm adverse
efticr cn a person's abiliry to crrry our normal Ca:/-

ro.4a! activities:

'-rlisclimination" includes a distinction, exclusion or
preteren:e madr.' on rhe basis of mlour. disability,
p.rlitical opinion, national extraction, marriage,
prcJnnlcl and matemit)-. race. religion or belief,
se\ilr.lin. se.r. membership of a trade union,
:rganr'sadon or sociai origin. tbaa has the etr€ct of
nulirfyine or irnpairing equaliqv of oppornrity or
;recmleut in rmplo\ment anJ occupadon:

''eJrnings" rnclude rvages and allon'ances paid to a
rtarker bv an emplol,er and dre value offood, fuel,
n;carnnlodadon. ov€rtime palment or other special
)'emuneration or benefit in kind:

"erxplr!er" means a person or group of persom
irclLrdirq a r,-rvemmenl a public or local authoriry,
tirm. iroi?oktion or company: parhership, business,

or an) odler enriry u'hatsoever for rvhom one or more
*orkcrs rr'ork. have worl(ed or normally uork under
a .oirtra*t of ernplolment aod includes th€ heirs,
s,.lccessors and assignees of the emplo)€r;

"emplovers' organi-<ation" means an organisatior of
empioyers rhar has among ir principal objects the
regr etion ofcollective relations between employers
and rrorken;

"envirLlunenr'' means a worki g environment or
pr:mises in *'hich work is done by a worker;
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"equal remuueration" means rates of remuneration
established without discrimination;

"federation" includes the Sierra Leone Emplolers'
Federation;

"forced or compulsory labout''means work or service
which is performed by a penon -

(a) under dre menace ofa penalty and for which
the person has not offered himself
voluntarily; or

O) coerced to work through the use ofviolence
or intimidation; or by debt bondage,
retention of identity papers or threats of
denunciation to immigration authorities;

'health" in relation to work means not merely the
absence of disease or infirmity but it also includes
the physical and mental elements afferting health

which are directly relaled to safety and h)€iene at
worlq

"indusrial action" means a temporary shorv of
dissatisfaction by employees by a concerted
withdrawal of labour or restriction upon the
availability or quantity of labour on the pa( of
workers, strikg slowdown or wo*ing to rule in order

to protest against bad working conditions or lorv
pay and to increase bargaining power rvith the
employer and to force the employerto Lnprove them

by reducing productivity in a workplace. usually
organised by rade unions or other org,anised labour:

"intern" means a student or kainee who works,
sometimes without pay', in order to gain work
experience or satisfr requirements for a qualificadoru
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"intemship' means a progtlnme or period of work
e;.?erience offered by a firm, corporation. company,
organisation or go!€mment to help studeDts and
graduates gain relevant skitls and

experience in a particular field of work or trade or to
satisfy a requirement for a qualification;

"Joint Consultative Committee" means an advisory
committee appointed by the Minister to advise
genemlly on labour matters under the law goveming
regulation ofwages and industrial relations;

"Joint National Negotiating Board" means rhe Joint
National Negotiating Board for workers established
by the law goveming regulation of rvages and
industrial relations,

"labour officei'means an officer appointed b-v ttre

Public Service Commission in whom the
Commissioner may delegate his functions and
porvers generally or in part for the effective and
efficient performance ofhis fr.mctions underth is Acq

"Ministei' means the Minister responsible for labour
and "minist"y" shall be construed accordingl)l

"natioral minimrmr wage" rngans the national minimum
wage establishedby the lr{inister in accordance with
seetion 3 of the Minimum Wage Act, 1997;

"night *orK' meam work u'hich is performed between
8;00 o'clock in the evening and 6i00 o'clock in the
moming;

"out$trker' means a worker to whom articlcs or
materials are given out to be made upi cl€ned
$ashe4 ahere4 om$rented" fufshs4 r€pairct, or
adapted for sale in his home or on othcr premiseg

Bot in die cantrol or msnigertreDt oftle persou lrto
gaYe out the afticles or materisls;
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"pay statement" means a statement issued by an

emplol'er under section 56;

"person" nleans a person or !.roulj of persons,
conrpany, firm, corporatioo or an,! orher kind ofbody
including their agents;

"probationary contract" means a contract of
empioyment for not more than 6 months period;

"Public Service Commission" means a body
established under subsection ( 1) of section l5l of
the Constitution of Siena Leone ( Act No.6 of l99l);

"qualified rnedical pr.lctitiooer or persorurel" means a

Covemrnent Medical Ofrcer or a medical practitioner

registered in accordance rvith the !t tedical and Denal
Surgeons Act, 1966 (Act No. 3 of 1966)i

"redundancy" means alr invrrirrntary loss of
emplolment by a xu.rker due to circumimnces lrterc
an emplolel have to let go of one or more workers
due to circumsances unrelared tojob perlormance

or behavior.

"remuneration'' ir'cludes the ordiaarl,, basic or
minimum wage or salarv and any additional
emoluments rvhatsoevei payable Cirectly or
indirectlv, utether in cash or in kind, by an employer
to a rrorker, arising out ofthe worliei's employmenq

"severance pay" means ttre benefit cr entitte ent given
to a [,orker by his emplol'er at the end ofhis contract
of employnent or sen'ice;

"sEike" means the cessation of work or refusal to work
organised by a body ofworkers as a form ofprotest,
qpically in an alteropt to gain a concession or
concessions from their employer:
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"sunrmary dismissal" rneans the discharge ofa worker
from an employment due to breach of dismissible
offence as prescribed in section 9l ;

"supervisor" means a worker having aufiority, in a
workplace, to recommend the hire, transfer.
suspension, layoff, recall, promotion, discharge,
reward or discipline of other workers or to
recommend such action;

'termination of employmenf' means the discharge of
a rvorker fi om employment:

"trade dispute" means a disagreement or difference
betx'een employers and workers connected with the
emplo),in€n! the terms of employment or with the
conditions of labour of workers and includes a

dispute connected uith any ofthe following -

(a) terms and conditions of employment
including remuneration for employmenq

(b) the engagement ofa workeq

(c) *re times at rhich or the conditions under
which work is, or is not performed;

(d) the demotion. suspension or imposition of
other penalty or discipline of a worker:

(e) the terminalion of an agreement by which
work is to be performd

(f) the grievance or complaint ofa worker in
respect of his employment;

(g) the machinery for negotiating the disputes

or for the settlement of a work-relaled dispute;
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'trade union" means an organisation of *'orkers r,hat

has among is principat objects the regulation of
collecrive relations befw€en 1y(rrke6 and emplo,vers;

"violence and harassmenl" r'ierns a range of
unacceptable behaviours, practices or threats,
whether a single occurrenc€ or repcated, that aim at.

result in or are likely to re:ult in physical,
psychological, sexual or eccngmic harm. and
includes gender-based violence anti harassment
directeC against a person in rhe r,.'orkplace;

"volunteer" includes a person of workirg age who
engages in an unpaid, noncorrpulsory work 1o

prcduce goods or provide sen,ice for a communlty
or crganisation;

'\4.age" means remuneration or eamings, however
designated or calculrrted, capatrle ,"rf Serng expressed
in terms ofmoney and frred by mutual agreement or
by lat', rvhich is pay'able by r. ircue of a written or
unwritten contract of employrnent by an employ'er
to a worter for *'ork done or to be done or for services

rendercd or to be rendere(

"rveek" meaas a period of5 working day's;

"rvorl;rlace" means a place where ruorkers nee.d to be
or to go by reast.-ln oftheir work alrd r,rhich Lr unCer

the direct or indirect control ofan exnploJ-er:

"worlier" means a person who has entered into or
works und€r a contract of emplolment or other
contract with an employer, incluCing a cotrtmct of
seryic€, a contract cooceming lesrnin-s or a conu"ci
pencnally tG execue any work or iahour a-rd an
outworlcr.
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2. (l) This.{ct shall apply to all enrplolen and workers in Applic,tion

Siena Leone. excepr rvhere the contraqr is expressly stated.

(3,1 
^-ut\.r'ithsrindhg 

subsection ( I ), &e Minister may. by
st tutory instflrirenl !fter consultarion with tl'!e Joint Consultative
Committee. exemDt a person, class of persons, trade, indusu-l or
undertaking u,h,rie tcnns a:rd conditions ofemploymem are govemed
by special nnrngetrens, &om ttre operadon of atl or any of the
provisions oithis Act.

(-,:) Tlie \{inister ma},, by starutor}' instrument, extend
the application oiihii Act to any caaegory ofpersons excluded from
the application of thls Acr turder section 3.

(a) enter inio aworkplace tbr inspestion without
previous notice:

(b) carq,out examination, test or inquiry, which
he considers necessary, in ord€r to ensure
th3r &e rights of uorke$ under this Act have

not be€n violated and in particular to -

3. This AeI -.,r3ll uot appl)'to the armed forces, police tbrce. Nol
fire force. conecrir-rv,:lsen'ice olsi:rra l-eone excludingdreir civilian a'plication

workers.

5. (li The Commissioner shalt, in the exercise of his Powers of

functions under dils Act, have power to - commissioff'-

PAKI II -,A T)\iil\.']STRAIION AND J LIRISDICTION

4- There shall be a Commissioneroflabour appointed by lhe commissioo.r

Minister. Public Service Commission who shall bs responsible for all
mafters relating to iabour and forthe adminisnation, implemenbtion
and elforceme olthis Act.
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O question, alone or in the pres€nce of
witsEsses, an employer or staff on any
matter under fiis Act:

(ii) require the production of books,
registers or other docunerB relating to
conditions of work and ro copy such
documents or take exracts fronr them;

(iii) enforce the posting of notices
Fescribed under this Act:

(c) take or remove, for the purpose ofanallris,
samples ofmaterials and subsurnces used or
hardledl

(d) issue to an employe( an improvement notice
or prohibition notice, on such condilions as

may be prescribe{ to remedy a detect in plant
layout or rvorking methods rvhich in his
opinion constitutes to be a threat to &e healdr
or safety of a worker;

(e) order the temporary seal ofa worlplace or
the discontinuation of a work process -

@ for non-compliance with relevant labour
laws; or

(i) on an imnrinent danger to the safety and
heahh of u,orkers:

(f) order the closur€ of a workplace or
discontinuation of my work process rvhere
an employer fails to remedy a defect under
pangraph (d); and



Na The Emplolnent Act, 2022. ll

(g) institute civil or criminal pmcc€ding in thc
High Cou$ in r€spcct ofa contavention or
alleged confavention ofthis Act or 8ny oth€r
law relating to labour aod employmcnl

(2) The Commissioner may, for &e efrective and effrcient
performance of his functions under this Act, delegate hk finctions
and po'vers generaliy or in par! to a director or labour ofticcr
au&orised uoder this Act and may, at 6ny time, by notice ir writin&
rcvoke such delegation.

(3) The Commisiofter or a p€rson authorkd by him slrall
not b€ peBohally liable for any act or omission in the cxercise ofhis
firnctions and powers under this Act.

6. The Cornrnissioner or a pcrson authorised by him shall - Oblig.lions
of

cdnmissioocr.(a) not have direct or indircct intcrest in an
undertaking under his supervis ion;

(b) not disclose ipfornation obtained by hirrrl
except to persons acting in the cxecution of
this Act, in so lar rs such information raay be
necessary for the pcrformancc ofhis dutiesi

(c) Eear as absolutell' conlide*ial the source
of complaint made undcr this Act or a€tion
aken in conscquetce ofsuch coophint

?, A Derson \rto - Obcau.iior
of

(a) wilfulty delays or obdtrucBi cmkicr.
(b) hinders, prevents or moles6;

(c) fails to comply with a direction, order,
requ €ment or request for informalion or
documenq demand for or inquiry;

(d) fails to honour an invitatior to a oomilistioo
meelinB;
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Annual
rcPorL

(e) provides inaccurate or deficieN record or
informatioq with an intention to detaud or
deceive;

(0 c.onceals or atternpts to conceal or othennise
prevents a person &om appearing before or
being exarnincd by the Commissioner or a.ry

person authorised by him in the exercise of
any power, duty or function under this Act

commits an offence and is liable, upon conviclion, to a fine not less

than 40 months national minimum wage in respect of€ach offence or
to imprisonment for a term not less than 12 mr)nths or to both such

fine and imprisonment.

8. (l) The Commissioner shall. within ,l months aiier t}Ie

end ofthe financial 1'ear, submit to the Minister a report on the
performanc€ ofhis functions during that year and on its policy and

proSrammes.

(2) An agnu8l report under subsection ('l). shall include

(a) the accountr and annual financial statement
of the office of the Commissioner:
t

O) the stetus of this Act and any orher laiv
relattng to labour and employmeng

(c) the staffof the omce of the Coomissioneri

(d) statistics of-

(f workplaces liable to inspection and the
number of employe€s ernplo;rd therein:
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9. (1) The office of the Commissioner shall have such Directoratcs

directorates and departments or divisions as may be necessary for dcpartmeots,

the expe,lient and efficient performance of the f,rnctions oi th" "t"

(ii) inspection visits. violations and
offences, and penalties imposed;

(t| industrial accidents and occupational
diseases; and

(iii) proceedings brought before the High
Court and of theb disposal; and

(iv) any other relevant labour or
employment information

(3) The Minister shall. on receipt ofan annual report by
dre Commissioner under subsection (l), lay copies of the report
before Parliament within 2 months.

Commiss ioner including -

(a) Policy, Planning and Researclq

(b) Labour and Employment DL€ctorate;

(c) Occupational Safetv and Healtlu

(d) Social Protection.

(2) A directorate ofthe office ofthe Commissioner under
subsection ( I ), shall b€ headed by a Director.

10. The Commissioner sball, in the performance ofhis fiurctiors Latour
underthisAcg be assistedbyoffcers appointed by6e Public Service omccrs.

Commission to be Lltown as labour omcers.
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Other stafi
I L In addition to the directors and labour offrces. the office

ofthe Cornmissioner shall have such other staffas nlay be rrecessaq/

for the efticienr snd effectiye performance of the flurctions of the

Conunissioner.

PART III . FRTEDOM OF ASSOCIAfiO}i

lZ (l) A workm may form orjoin a trade union oihis choice

for the promotioo atrd p;otection ofhis economia and sociel inteiests

or withdraw his membership frr:n such trade union anci in particular,

a wor*ermay -

(a) take part in the formation of a trade union:

(b) be a member ofa Eade unioo and take pan in
lawful activities of a tsade uoion:

Right to
folm or
irin trade
union.

hke part in a tsade union electiou

exercise a righl confened by this Aa or any
o&er law relating to labour and employment
or assist another worker or rrade union to
exercise such rights.

Q) An employei, employers' organisation or a person

acing on behalf of 8n employer or emplo)€R' organisation, shall
not, with r€spect to I worker or a person seeking employment-

(a) require him not join a trade union or to
relinquish his trade union membershipl

(c)

(d)

(e)

(0

hold otlice in a trade union;

be elected an officer ofa trade union:
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1t) take prejudicial action, includingtcrmination
or dismisal, against a lorter or other person

by reason ofhis trade union membcrship or
participation in legitimate rade union
activities;

(c) otherwise discriminate against a $,orker
be:lse ofhis exercise or anticipated exercise
ofa right conferitd by this Act;

(d) threaren a rvorker that he will suffer
disadvantag,e from exercising a right
confened by this Acq

(e) promise a worker a benefit or advantage for
not exercising a right confen€d by this Act

(0 re$rain or scek to restrain a work€r, by a
conuact of employment or otherwisc, from
exercising 8 right confenEd by this Act and a
contractual term which purports to exen such

restraint shall bc null and void;

(g) impose a discipline or disadvantage upon a
worker, who is lawfully on stike or locked
out, for rcfusing !o do work noumlly dorc
by that worker, unless such work must be
done to prewnt an actlal danger to life, klh
or safrty.

t) Nothing in this section shall be interpreted as

preventing an employer from terminating or otluwise disciplining a

worker forjust caus€, in accordancc with ttris Act.

(4) An cmployer or employer's orgErisation that scck*
by any kind of threat to imimidat a !w*er during negotiarions of a
collective agreement is guilty of unhir laborr practice and b liable
upon canviction to 8 fure not less than I J m6ad!9 nst Jorl minimum

wage.
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(5) An emplcyer or employer's orgauisatioo that
discriminates, intimidates, or harasses a worker with respect ro the

employment or conditions of employment because the *orker is a

member oran offrcer ofatrade union or on accou:rt ofrace. religiorq

gender, religious dress code, HI!'- AIDS, political opinion. region,

marriage, age, dl"ability condition or ethniciry commits an offence

and is liable upon corrviction to a fine ofnot less than 17 months

national minimum }age and shall take appropriete steps to ensue

there is a remedy to such action and prevent a reoccurrence.

(Q An employer or employer's organisation that seeks

by-
(a) intimidation or harassmen;

(b) d\reat oftermhration or dismissalt

(c) imposition ofa penal6.;

(d) giving or offering to give a rtage increese or
any other favourable alteraiio:l af te!:ms of
employmenq or

(e) any other means.

to induce a worker to refrain from becomins or coqtmuing to be a
member or oihcer ofa trade ur:rion commits utrfak :abou practice and

is liable upon conviction to a arne not less than 16 nronths nadonal

minimum w€e and shall take appropriate steps to ensirre there is a
remedy to such action and prevent a reoccurrence.

13. (l) An employer ma1, form or join an employers'
orgaoisation of his choice for the promotion and protection ofhis
economic and social interests or withdraw his mernbersliip fiom such

orgadsation.

Righr ro
form or join
employers'
Jrgaltisation.
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(2) An employer ma,v -

(a) tate part in the formation of an employcrs'
organ isation or federarion;

(b) be a mernber ofan ernployers' organization or
federation and taJG pan in the la*{ul activities
of an employers' organisarion;

(c) hold office in an emplo)€rs' organisatiotr or
federation;

(d) exercise any aad ell rights confened by &is
Act or any other enactment or assist another
employers' organisatiol to exercise such
rights.

(3) A worker or group ofworkers thal seeks to intimidate
or dismpt the business of an employer dudng negotiations of a
collective agreement commits an unfrir labour practice and is liable
upon convicdon to a {ine not less than 6 raonths national minimum
wage.

1,1. A complaini of in&ingemeot ofthe ri€ih6 and protections
under this Act may be referred to the High Courr (2) Where the High
Court tin& that a complaint referred to it uader subserdon ( I ) is well
founded, it shall make such order as it may deem fit to secure
conrpiiance rvith rhis Acr, includ;ng an order for the resroratioo to
h irn of any benetit or advantage and for rhe palment ofcompensation
or a irne.

Rcm.di.s
for
irfringofiedr
of fraedonl
of
sssociation-

15. (r)
Pr0hibited

violence and harassment in rhe workDlace is vioLnc' rq'i
' h assmeni

(2) In the case of yiolence and harassment inclu{ing
sexual prohibited. hara-.smenq tlte rictinr may make a complaint based
on dispute resolution procedures and in accordance rvith Ge
reguhrtions or grievance procedures of rJre uorkplace,

al work
prohibited-
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C3) wherc e complaini made under subsection ( I ) is not

resolved to thc rcasonsble satisfacrion of the complainant, he may

rnakc a cornplaint !o &e Commisioner and ifthe Commissioner finds
that the complaint is well founde4 he shall order an investigalion
into rhe complaint.

(4) Upon completion ofan inrastigation under subsection

3, and if thcre is sufficient evidence of violencr and harassment

including s€xual harassment, the Commissioner shall, after
consultrtion with the Minista, refer dre complaint to the High Courl
(5) Wborc ltre High Cout finds thar the complainr is well foundd it
sha[ -

(a) grant suitable protection against
victimisation or retaliation against
complainants, vi€tims, witnes-ses or whistl€r-
blowers;

O) protect tlre priracy and confidentiality of
drse involved;

(c) ensurs that the requirements of privacy,
confidentiality are not misusedi and

(d) impose appropriate sanctions

(O A frson shall not preveu easy access to suiable,
safe, fair and effective means ofmaking a complaint of violence and
harassmant inchdiry sexual harassment drat occuls in fie workplace.

@ A person who contravenes subsection (6) commk
an offencc and is liablg on conviction, to a fine ofnot less than 15

monfts national minimum nage.

16, (t) A uo{ker shall not be required to perform forced or
compulsory labour including -

Forcad
bbour
prohibircd



No, The Enplqmenr Act, 2022. I9

(a) wo* in fulfilrneot of social rcspomibilities
of a commupl, cultural or religious nature;

(b) work or xrvhc which fonns part ofthe normal
communal or civil obligations of citizem;

(c) work or service performed in cases of
emergency, lhal is to say in drc event offorce
majeure, that would endanger &e existence
or the well-being of the whole or part ofthe
population: or

(c) communal service of a kind which is
performed by the members ofthe community
in the direct interest of the community,
provided thar rhe membcrs of the community
or their direct represe atives have been
consulted by the relevant authorities in
regard to the need for such services.

(2) A person who exacts or imposes forctd labour or
causes or permits forced labour for his own benefit or for the beefrt
ofanother person, commits an offcncc is liable, on conviction, to a
frne of not less than 30 months national minimum wage or to
imprisonment for a period ofnot less than 12 months or to both fine
and imprisonment and pay comparakn o t}r virrim offorced hbor.

11. (l) Discrimination in employment or occupation is
prohibited and a person discdiminated against may make a complaht
by himselfor by another person or his behalf.

@) An employer shall not dismiss an injured worker,
discriminate against or disadvantage a worker in resp€ct of the
worker's employm€nt or occupatiorl or atter tb worlcr's positioo to
the detrirnent oflhe wor*er by reason only that the worter-

Non-
disc.iminatioo
in
cmploym.ot
OJ

occupatiol.
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(a) makes a complaint abour a matter which the
worker ct'nsiders is not safe or is a risk to his
hcaltlU

(b) is a meruber of a safety and health
associatior:

(c) exerciscs any of his t'rnctions as a member

ofa safery and health asstriatioa:

($ susained a degree ofdisability as a result of
workplace injury; or

(e) is pregnant or expericneiog a maternity
condition,

(3) An emptoyerwho cootravenes subsectior (2) corn nits

an offence and is liable to a fine rot less tfian l0 months national
minimum r,rage cr to imprisonrnenr for a term of not ks rhan 6 months

or to both such fine and imprisonment.

(4) Nonvithsending any sritten iaw to the contrary,
where a person is convicted ofan offence undr'r suhection (2), the

Higlr Court rnay, in addition ro imposing the pena lty .r[der subsection
(3), rnake one or brrth ofthe follorving orden -

(a) that ahe offender pays whhin a specilied
period, as a compensslion to the person
ag8inst \itom the offenC.-r has discriminated
such damages as the court may deem fiti or

(b) that the worker be reiiBtated or reemployed
in his former positioa or, *llere that position
is not availablc, in a similar or suitable
position.
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l& (l) An ;+ployer shall pay €qul re$unetation for mcn Eoo
and women rvorkers tbr $ork ofeqssl value 8nd for0lat pu+osc, an
employer shall cordu& a.job eraluation to ensure that thc principle
ofequal remuruatiori tbr men alrd wom€{r r,rcrkers for rvort ofequal
value is appl;ed.

(2) An enrprloyer who contravenes subsection (l)
commiE an ,rffencr aild upon convictioos is liable to I frne not l€ss

fian l2 montts national r;rininrum rvage.

?l

19. (l) There shail he implied ia every contact for drc supply of
goods or services to governrnent deparments, public, private
institutions or locai governmest authorities n "fair terms atrd
conditions of e$ulolmena" clause.

(2) A "mir terms and conditiolE ofemployment" clause
under subsection ( I ) shall imply tlrar a supplier ofgoods or sewices
to a govemftent deFartrent, public or privatc instiuttion or local
goverrunent autltoriry undertakes to -

(a) recognise and rssp€ct the freedom of the
workers of is suppliers ro belong m eade
unions oftheir choice;

(b) €nsure thd the norters ofis suppliers enjoy
lerms and corditions ofemployoent that are
not less favourable than dtose cstablish€d
for work ofdp same eharacH in that ts dc
or indusEy in thc place *tere tb qort is
canied out, regulatcd by-

(i) coliectirc bargaining agreercntor odxr
recognised machinery of ncgotiation
benveen employers and trade union
represcntativcs or belwcen sub6t rtrial
proportions of the employcrs 8trd
uorters in that trade or indusEy; or

Fai, aaams

ardconditiods
of
cmploym.nt
clallsc in
contracts.
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(f conciliation award or a goyernment
wages order.

(c) where the conditions of labour are not
regulated in the manner referred to in
paragraph (b) in the area wherc the wort is

carri€d on, ensure lhat workers of its
suppliers enjoy terms and conditions of
emplo)metrt not less favourable $an-

C) those established by collective
agreement or other reccgnised
mechanism of negotiation including.
conciliation award or gov€mment lr€ges
order, for work ofdre same characrer in
that trade or industry in the nealest
locality or areq or

(ii) the general level observed in the
rade or industry in rvhich ia suppliers
ar€ engaged, by employers whose
gerEral circunNtanc€s a;e similar.

(3) A crmplaint may be made to the High Court by a trade
mion or an employers' organhation alleging a breach of subsection

@) and the Hig[r Court may order the supplier to pa]-. to $e workcrs

concarncd such sum or sums by way of compensation as it deems
jus and equitable in all the circumstances.

PARTIV-BASIC EMPLOYIIENTOBLIGATIONS

A. (l) A persfi, organistion or institution in Sierra lxone -

(a) intending to operr a new business;

@) commeaces brsiness activityi

Noti[ic!tion
of brEincss
r.tivitics.
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(c) chariges the operation of a previous
esiablishment or business activity; or

(d) enters into an agreemenc dut has labour and
emploiment relations element

shall noiif the Colrfiissioner in llriling of his int€rtion beforc
opening. c4nur*xcrng, changing the opeiation of such business
activig'.

(?1 Tt:.; r6rnn1 .- oner shall, upon r€ceipt ofthe notice
lnder s'rDsecrr-rri i i ). t3ke ruch steps as may be neccssary to satisfy
himself hat -

in) ihe prcmises in lvhicii the business is to be
opcrard is suitable for use as a worlelac4 of
rhe rranre sated in the notice: and

t'bi the person, orgarisation or institution
opening, comm€ncing, changing thc
r)peration of such business is in adhertnce
to the relevart lahour larvs.

?i. Itrtrert rh: C+mmissioner is satisfied that -

L;) the premises in which the busioess is to be
operared is suitable for use as a wodelace of
dle nature slated in &e noticc; ard

(b) r person, organisation, institution or
fru-qiness intending tO Open, Commence or
changing the operafion ofa hriness, he shall
regi$ir the wodqlace.

Rcgist.arion
of wo,liplacc.

D tti A:r emFtoyer, in the p:.rblir or privarc y*, q! *"ff*norif, *e C,::r,n:'ssioner of arry anployment vacanry whenevcr it -iioo"i...
occtrr ! f4r rh{ li'-ipnses of eniplo'ym6nt staiistics and labour nnrket
infor:tarioi;.



% Nc The Fmployment Acl, 2022

Employmcnr
rnd training

Emgloym6nt
altrums dd
stltistics,

@) lnformation raceived by the Commissicner unde.
subecction (l) may be used order to -

(a) determine the demand and supply of labour
in different sectors ofthe economy; or

(b) arhame effective labour nranagarrnt in Sierra
lpone.

(3) An employer that fails to comply lvith subsection ( l)
cornmiB an offence and is liable upon eonviction to a fine ofnot less

lhan 6 months nstional minimum *'age.

23. (l) An employer shall, for the purpose of enrplol.rnent
ud t-aining give first consideration !o Sierra leoneans.

@) Where an anployer cannot employ a Siena Leone3n
for a partiarlar position due to the unavailebiiity oftra ined personnei
locally, the ernployer -

(a) may hire a foreign expert to occupy such
positioni and

@) develop and submit to the Commissioner, a

training and succ€ssion plan for the transfer
ofsuch skills to Sierra Leoneans.

24. (l) In addition to Eny other powers conferred upon him
by this Act, the Commissioner shall submit to an employe( a

question airc rrluing to statistical daa of workers employed or
recnritod for anployment, the rales ofwag€s and other conditions of
scwicc affecting uch employm€nt

C2) An employor shall complete and return a

questionnairc ond€r subs€diqn (l) to fie Commissioner, not later
than 2 ureel<s from thc darc ofreccipt ofthc questionnaire.
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(3) An employer that f8ils to comply with subsection (2),
commits an offence and is liable to a ftie ofnot less than 6 monlhs
national minimum wage and in the case of a s€cond or su@ucot
otTence aga inst the same provision, the offender shall be subjeA to a
fine ofnot less than 3 months national minimum *age,

25. (l)
benefrs, -

An employer shall, lor the payment of terminal E@o
rcprEt€

(a) establish separate *eod of service' "f ml#
gratuity bercfiB" bank ac.ount in line with.ccourt.
the International Financial Reporting
Standards and International Accounting
Standards; and

(b) submit to the Commissioner annually, a
status reporl of the accounl

e) The signatories to an end of service or gratuity
benefits account established under subseaion (l) shall, in &e case

of unionised woriiers, be the employer and accredited lrorkers'
represenBtiYes.

(3) Mthdraual fiom an end ofsenice or gratuity beoefis
account shall not be efrecte4 wi&out prior notice in writing to the
Commissioner.

26. (l) A foreign employa o xorker who intends to tsvel lrbo.tr
out of Sierra Leone shalt obtain Lbour travelline clearanc€ torn he tnwllinS

Commisioner in orderto ascerain rha p fqeign-anplq6rorwvtcr "lW'
has no employment or labour related obligatiotrs to the gov€rIEo!
workers or employers in Sierra Leone.

@) A forcign employer or workcr rhal hils !o obtain
Labour Travelling Clearance under subsectioa (l) shall be darkd
exit our ofSiena L,eone.
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Rcgistrstion
witlt
profcssional
body or
insritution-

P.ofessional
approval for
lsbour .llEted
rclcarch.

27. An expatriate or foreign professionai $ho is required by
lsw to rcgist€r with a professionsl bod-y oI institution in Siena Leone,
including the Sierra Leone Medical ard Dertal Associarioq the Siena
Leone Bar Association, the Association of Cenified Chsrered
Accoununts and &e Sierra Leone tlstitute of Enginee$, shall Got
!,vork or opemte in Sierra Leone unless-

(a) he is registered with the appropriate
professional bcdy or insiitution: and

(b) submits proof of such registration to the
Commissioner.

n. (l) An individual or institution shall not engage in labour
or labour related research in Siena kone unless he -

(a) informs the Commissicner in rwiting prior to
the comnencemeflt of sucn resesrch; and

(b) submits the following documents to the
Commissioner -

$ a hard eopy of the full research
proposal; and

(iD brief curriculum vitae of the lead
researcher; and

(iii) any other relevant docum€nt or
information that may be required by the
Commissioner.

29. The Commissioner shall publish an annual repon on his
iospedion services which shall contain information relating to -

Publicltion
of rnnud
r€port.
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(ai de!elcpDents of this Aca and other laws
relating to labour and eorploymcng

tL'., the Checorares, directos, labourofficcrs and
other staff under the supervision of the
Co;nmissioner;

t) staristics ofi

(i) workplae€s and tlie number ofworkcrs
employed tlrerein;

(ii) inspection visis, violations and
penalties imposed;

(it) indusrial accidents ard occupstionrl
diseases; and

(iv) cases brought before the High Court and
cftheir disposal; and

ij; ar1, other relevanr labour and e.mployrncnt
information.

PART V . E]\{PLO\IENT CENTRES AN'D BASIC RECRI.IITMENT
PROCESSES.

30. Tliere sh:ril be, rvithin the Ministry or in such phces as dre Eaployrlc
Minister may, at'ler alrr*ulation with the Commisiotrcr dctermine, Gcat!6.

emplo,,mellt ce[1'res which shall be responsible to -
(a) receive applicatiors for employmcnt-

(hi isue labour cards; ard

(c) uncmployme certificates.
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Rccruhmcnt
by .mploylr.

Re*ord not
d.mandcd or
lccepred.

\,Uting 8rd
rlt.strtion of
contaact ol
emplolment.

31.

through
(l) An enrployer may enlploy or reci-uir ; pers,.rt either

(a) the employment cenire:
(b) priYate employnrcnt agerc!:
(c) by interview arising &.r:,r an adv*iisement:

or
(d) applicationreceived

@) An employer sto employs or recn:its a person on an

application received throueh a private employBlerl as.ency shalln
inform tle Conmissioner in uriting in order ro enrure compiiance
with $is Act.

32 A person shall not demand or accept rlire:tly or indirectly
to be 8om a pemoo seeking employment or i(a!:r ? !,ei:i)lr acting on
his behalt mon€,,v- gi& or other consideration (hniever lor providing
him witlr employment other than such fee as inay Lre lresqibed.

PART VI. CONTRACT CF EMPLOYMENf Ai.'D (]THER TERMS
AN-DCONDITIONS

33. (l) A contract of employment or -<er.,ice. lelms and
conditions of service, persorln€l policies, humair les,:urce rqanuals
or any contrsct of other document thai regtliile:i iabour and
employrent rekitiocs, exrhding Collective Barga:$ixg Agreenents
betweeo an employer and a worker. shall not be bir':ding or valid for
tlr purposes oflabour and ernployment unless it is \eflid axd attest€d

by the Commissioder.

(2) An er.ployer who &cts in conh"veotioil oisubsection
( I ) commib an offence and upon conviction is liable to a finr lrot less

&an I ? mdlths nationa[ minimum rvage.

(3) The originalofthe drcuinent trci,', drn$ r!;r a:l('staiion
shall be retained by the Commissioner.

(4) A vetted afld aBested pers.:n*el pili.y or hlman
resource manual rcgulating l$our anrl emplov;ireirt rtialicns shall
not be binding or valid fcr more than -1 i'ears frcin thc date ;rfiested
by the Commissioner under sub:ec.tion ( i i.
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35. 1t; t.'r rhe purpose of this Act, fixed term so6uact 6ffixcd r.rm

employnlent c r .e;,, i;e .hali be a contract.of employment betwear an ffi[h:f,,r
enrplover ru,ci r rri'rler for a specific period. , o. icr"tB.

(5) liotwlthstanding subsection (l), dle abeence ofa
vctled afld att.sred conract of employm€nt or service shall nofi

prcjudice the righG ofa worker and his accrued entitlcmcnts for the
period he hx sen'ed the employer.

i{. The Commissioner shall, by notice served upon an cnrccldioo
ernploier, cancel a coltract ofemploymenq excluding a Collective of conrfft
Bargairring Agreerrrenr that has been enrcred into by a wor*er *idr f!-,,
an employer, ol erounas *ar, tre contraa irl, *rJ"""mioi ofd,i. ;i:|*Ht"t
.r.c1 or any oine: Act o: thot Ae naturc of tle *nploymart b daqgaous
or fu noral or is iikely to be injurious to the safety aDd healrh of$e
worker or fol aly orhei cause as may be prescribed.

(2) n tl\ed term cooEactofemploymentors€rvice below
6 montlis shali ht renewed once only.

(3) .\ hxed-t€rm contract worl(er who bave served the
same emplorer continuously for a period of 12 monlhs or m(e slull
be eriitled to al! a.:c.ueC benefits as provided by rclwant tradc group
agrcemeot or oaier bethr tenns.

(4) Notwirhstanding subsection (3), in the case of a
consultant or ir.deperrdent contracior, the pa),rnenb for a fixcd ta(m
eonract of employment shall be a consolidated amomt fixed in
advanc€,

36. A contract of employment valid and in force at the Conriauirg
commencement ofthis Act Shall - coru"act.

(a) continue to be in forcc after its
cornmerc€menq provided that such cooracc
are not in conflict wilh ftis Acq
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S-g 3?. A contract of employmenr. cther th?[ a cort! a('t which is

*H, "t r€quir€d by this Att or aay cfter Act to [r1 s1;:cr r; ruriting. may be

cnploymcnt. made orall.v and thisAct, save as otherwisr' exprtlsiy pro',ided, sha.ll

apply to oral and urinen contrach of emplcyirtrrrt.

(b) be deemed to be ma<{e lrDlief this Act and the
psrties lhereto shull b€ -\u,'j$t fo ard ertitled
to such temu and :qlndii:ons as ai-- p:'ovided
u der this Act.

38. A provision irr a contact ofempioyn:ert f,.n' the paylnenl of
w"ges at l€ss than the rate {ixed b) the Joint Natiolal ]egotiating
Board shall be nulland void.

39. A pmvision in an agreement, ryhether ol not it is a cont-act
ofemployme[L shall be void h so far as it purports io-

(a) exclude or limit the operation ofa provision
ofthis Acl to the detrinrert ofa lyorker: or

@) precludes a person ftom-

(f presenting a complaint under this,{ct
rc tie Commissiorer or the High Court:

(f initiaiing or enforcirg proceedings
under this Act h the High Coun; or

(ii) giving evidence in coniection \r.ith a

complaint or proc:eding, unless
contained in a rvritten agreement ilr
relation to an alternative dlspute
sefilem€nt $echsnism.

Agrcamcnt
for lcss th.n
nrtional
minirnum

' r8c rcid-

Agreemcnt
lo qxcludc
opcrdion of
Act void.

AgrccE€nt 4. (l) An agreement for the payrnent of ivages in
fot prvmcrt conravenrion of thisAct is void. (2)Subsection(l)isnctabartoa

llffi" jla, uo*er being paid, in accordance *lith this Act. for rtork perfonned in
of^ct void. the past.
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(2) Nothing in this section shall preyent the applicstioL
b)' collecti\€ ageement or otheryise, ofterms and conditions wtrich
are more favourable to a qorker than those contained in this AcL

(3) lltrere a fade or business is transfen€d in whole or
in pan. the conftact of sen'ice ofa worker employed at the date of
trafffer shall aqtomatically be transfened to fte Eansfere€ and all
rights 8nd obligations betweg ttr worker and the transfer@ shall
contiru€ to appl) as ifthey had been righb betweeo the worker atrd

the transferor

(3) A transfer under subsection (2) shall not int€nupt a
worker's continu;ty of seftice and the service shall continue widr
the kansferee as if it is with the transfemr.

(4) Subs€ction (2) shall not transfcr or otherwise affect
the tiability cf a person to be prose€uted for, convicted o{, and
sentenced for an of;ence committed befor€ such transfer.

43. (t) Casualor temporary wor& shall be -

(a) seasonal or intermitteot in nature; atd

(b) fur a pcriod oot exceeding 6 rnoarhs.

(2) Casual or t€nporary work shall not be work ofrouine
rature and the remuneration rne:/ be calculated on a daily basis.

3t

41. (l) Except rrhere expressly p€rmiEed,8n agrecrcnt vlririot
betreen an employer and a worker by which the pmvisiom ofthis or L*
Act :re exciuded or varied in any way shall be void as to $o6e
proli:ions of srrch ag'€€ment and ofno effect in law.

a2- ( I ) Acartraq ofemployment shall not be ransfened from TEnsfcr of

one employer to 3nother wit}out the consent ofthe worker and prior G@tn"L

oolification of the Commissioner, save as provided by suhection

Casual oa

lcmpoaary
!rcrli.
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(3) A casual or temporaq/ 'rorker who is emp.loyed by

the same employer for a conlinuous period not more than 6 montlE

shall be ftared as a p€rmanent worter.

(4) Without prejudice io tbe terms and conditions of
employment, mutuauy agreed to by the panies to an agreement, the
pmvisions of this Acr in respoct of minimum wage, hours of work,

r€st perio4 paid pubtic holi&ys, night work and sick leave are

applicable ro a contracl ofemployTnent with a casual or rernporary

rrork€r.

(, Casuat or temporary worker shall be entitled to rent.

transport, medical, relocation or risk allo\ra$c€s, and any odrcr

allouances as specified by relevant trade group agreements or otlrer

beter termE where required or applicable.

44. (l) The minimum remueration ofa temporary'or casual
Rcmuncr ion
of 6sud al|d

urorker shall be determind u{rere a temporary worker or a casual

lcmporary
worter.

uorter is required to work on -

(a) weckdaS only, his minimun daity wage slall
not be below the national minimum wage
when multiplied by 22 working days:

(b) an hourly basis only, his minimum hornly
rate shall not be less than the national
minimunuage when multipliod by 22 sorking
days.

(f,) A temporary work€r or a cas'.ral *orker shall not be

€rtitled to ary rEmwraration for eaclr day or horn the *'orlier is absent

from wo* during the l}€ek or monh.

(3) An slalt pay a temporary wo*er or a casual

worker the full min remunemtioo fcr each day or hour on wlrich
the worker attends wtether or not wet weathel prevents the
worter from carrying his normal uork and *tether it is possible or
not, to arTange wort for the u'orter on such a day.
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(4) A temporary worker or a casual worker is entitl€d to
be paid for ovettime work by his employer in accordance wi6 secrion.

45. (l) Ao employer who employs a person !o whom a
minimum rate of nzge fxed by the Joint National Negotiating Board
or a Trade Croup record ofNegotiating Council is applicable, shall
keep uages as arenecessary to show that this Act is complied with
in relation to that percon

Employcl
to kecp
It ord of
w486.

(2) An employer who conravenes subsection (l),
commits an offence and upo conviction shall be liable o a fine not
less than of2 months national minimum wage.

(3) A person rvho -
(a) makes, or cause to b€ made, of knowingly

allows to be made a wEge she(* or a r€cod
ofwages or payments, which is frlse in any
material particulac

(b) produces or causes to be produced, or
knowfurgly allorys to be produced, such
record to th€ Commissioner, l<nowing 6e
same to be fals€; or

(c) fumishes informarion to the Commissioner,
knowing the same to be false,

commits an offence and upon conviction is liable to I Iine not l€ss

than I 5 months national minimum wage.

a6. (l) The bankuptcy or winding-up of ar employerS lnsolvsocy
business shall cause th€ contrac{ of employnent of a wo*er to of louloycr.

termin:lte one monttr 8om the date of bukntptcy or winding-up,
unless it is otherwise terminared forjust cause wihin that period.

(2) This section shall not apply where, notwithstanding
the occurrence of such bankruptcy or winding-up, the business

continues to operate under public ownership or is trsnsfer€d.


